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  MWH HR Products Inc．
CONTRACT ON CONSULTING SERVICE

THIS CONTRACT is made and entered into by and between 　　　　　(hereinafter called “the Company”) and MWH HR Products , INC. (hereinafter called ”MHRP”) with regard to the consulting service to be conducted by MHRP on behalf of the Company under the terms and consulting as set forth hereunder:

Article 1.    Contents of Service
The Company requests that MHRP provides the Company with its consulting service with regard to the employment of the Company’s officer employees, and MHRP agrees to provide the Company with such service.

Article 2.    Contingent Fees
1. Upon completion of the service provided in Article 1 and when the Company decides to employ a person(s) as a result of MHRP’s service hereunder, and thereafter the person has joined the company, then the Company shall pay MHRP the following fees:

35% of the gross annual compensation (including bonuses, allowances and monetary fringe benefits) of the person(s) employed. If bonus is paid, the bonus at the time 100% is achieved shall be calculated and included.
                  
2. The Company shall transfer the amount of the above fees plus consumption tax to the account designated by MHRP by the end of the month following the month of the employed person's start date.

Article 3.    Special Expenses 
In the event that MHRP is required to expend travel or other special expenses in order to provide the service set forth in Article 1, the Company shall reimburse such expenses to MHRP upon MHRP’ s request with the Company's prior consent.

Article 4.    Obligation of Confidentiality
1. The Company shall keep confidential all information about the subject person(s) obtained in accordance with or in connection with this Contract, and shall not disclose such information to third parties.
2. MHRP shall not disclose the confidential information about the Company obtained in accordance with or in connection with this Contract.
3. Both parties shall not use the individual information about the subject person(s) other than specified in Article 1 in above.
4. The company shall maintain and manage individual information appropriately. Any individual information in regard with the subject person(s) who are neither hired nor joined the Company must be correctly disposed immediately after the Company’s decision.

Article 5.     Personal Information Protection
1. Both Party confirm that the personal information of all job seekers introduced by MHRP is subject to protection by law, regardless of whether the Company hires the job seekers introduced by MHRP or not.
2. Both Party shall treat personal information as confidential under their own responsibility and appropriate management, shall not provide it to any third party without the prior consent of the job seeker, and shall not use it for any purpose other than this service.
3. Both Party shall not process or duplicate personal information beyond the scope necessary for this service.

Article 6.     Guarantee

If the employed person resigns voluntarily or is dismissed for failing to perform their duties within three (3) months of employment, MHRP shall refund the fees to the Company as follows:

If the employed person resigns or is dismissed within one (1) month of employment: 50% of the fees.
If the employed person resigns or is dismissed within three (3) months of employment: 30% of the fees.

Article 7.     Exclusion of Transactions with Anti-Social Forces
1. "Anti-Social Forces" refers to groups or individuals that pursue economic benefits through violence, force, or fraudulent methods, such as organized crime groups, members of organized crime groups, semi-organized crime group members, companies affiliated with organized crime groups, corporate extortionists (Sokaiya), groups engaging in social movement advocacy for illicit purposes, and special intelligence violence groups.
2. Both the Company and MHRP confirm that they do not fall under any of the following categories. If there is any suspicion that the other party is in violation of this article, the concerned party may request a consultation with the other party.
(1) The Company or MHRP is an Anti-Social Force.
(2) The Company or MHRP cooperates with or is involved in Anti-Social Forces.
(3) The Company or MHRP uses Anti-Social Forces.
(4) Officers, persons substantially controlling the management, parent companies, or subsidiaries of the Company or MHRP fall under any of the above categories.
3. If it is determined that the Company or MHRP is in violation of this article, they must immediately notify the other party and take corrective measures.
4. If it becomes clear that the other party is in violation of this article, the non-violating party may terminate this contract immediately without any notice. In this case, the non-violating party shall not be liable for any damages incurred by the other party due to the termination.

Article 8.     Effective Period 
The term of this contract shall be one year from the date of execution. Unless either the Company or MHRP provides notice of intent to amend or terminate the contract at least 30 days prior to the expiration date, the contract will automatically renew for an additional one-year period commencing the day following the expiration date, and the same shall apply thereafter.

Article 9.      Cancellation 
This Contract may be canceled at any time during its effective period by mutual written consent (including electronic methods) of the parties.

Article 10.     Matters not Prescribed
Any matters not stipulated in this contract or any doubts arising from the interpretation of the provisions of this contract shall be resolved through mutual consultation in good faith between the Company and MHRP.

Article 11.     Compensation for Damages
If either the Company or MHRP breaches this Agreement due to reasons attributable to them and causes damage to the other party, the breaching party shall be liable for compensation for such direct and ordinary damages up to the amount of the contingency fee stipulated in Article 2.

Article 12.     Governing Law and Court of Jurisdiction
This Agreement shall be governed by and construed in accordance with the domestic laws of Japan, and any disputes relating to this contract shall be subject to the exclusive jurisdiction of the Tokyo Summary Court or the Tokyo District Court in the event of mediation or litigation.

Article 13.     Survival Clause
The provisions of Article 5 (Personal Information Protection), Article 6 (Guarantee), Article 11 (Compensation for Damages), and Article 12 (Governing Law and Court of
Jurisdiction) shall remain in effect even after the termination of this contract. The provisions of Article 4 (Obligation of Confidentiality) shall remain in effect for five years after the termination of this contract with respect to disclosed confidential information.

Article 14.     Language
This Agreement is executed in Japanese and translated into English. The Japanese version shall be the original, and the English version is provided for reference purposes. In the event of any inconsistency or conflict between the two versions, the Japanese version shall prevail.

IN WITNESS WHEREOF, the parties hereto have caused this Contract to be executed in duplicate, with each party retaining one copy hereof.


Date:　　　　　　　　　　                  Date：
Signature:                  
__________________________________         __________________________________
Printed Name：　　　　　　　　　	   Tomohiko Ohara
Title：					   President and Representative Director
Company：　　　　　　　　		   MWH HR Products , Inc．
Address：				   Aoyama Itchome Tower 4F, 1-3-3, 
Minami-Aoyama, Minato-ku, Tokyo     
